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HR Manager

Location: Shenzhen

Sector: Hospitality

Starting date: ASAP
Reportto: GM

Job Reference: CDS-2023-009.

ABOUT THE COMPANY

Our client runs 34 properties with 7000 keys in the world with an enviable reputation in the hospitality industry for
providing Property Management, Financial Management, Leasing Management and Senior Asset Management of the
highest standard. It extends its expertise Worldwide with Regional offices in Bangkok, Hong Kong, Yangon, Singapore,
Shenzhen, Australia, Spain and the United States.

Our client, through its dedicated Hotels Operations Platform manages independent properties with a hands-on
approach. Its experience and creative teams provide the necessary insights and expertise in Human Resources, Sales &
Marketing, Finance and Operations to guarantee a successful operation.

RESPONSIBILITIES

1. Under the general guidance and supervision of the GM, the HRM will plan, manage, control, coordinate and
participate in personnel activities in the following areas: 7E 2 EF S48 SN E T, AN HRFESEE S
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recruitment 31,

training as well as recommending, implementing, formulating and executing residence policies, procedures,
rules, regulations for associates. 4 2 TRFI DA HERE . s2iti. 1] DL ESAT AR BUR, 2, S
.

Associates wellness 7t {5 /7 [ )75 211 -

e Manages HR Division, ensuring compliance with all company policies and procedures; both local and govern-
ment regulations pertaining to employment practices. & ¥ A\ J1 R IRER T, BRSO O 1) A J BUR
H5REFAFE A S5 BUFEM .

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and

helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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e Develops and implements recruiting and screening systems and procedures in order to attract most qualified
candidates for position vacancies. A T "% 5| iz BEMEATHRAL 2= BRI N, TR 512 PR I % i ik il P A AE
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e Coordinates with requisitioning departments in the recruitment of employee following established standards,
policies and procedures; assists them in the orientation training, development and evaluation of their personnel.
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e Direct supervises training department and ensures all its activities are in accordance to the needs of company
and all training program have been smoothly executed. B8 555 I 38 34 £ B A % 2075 42 T8 )5 75 225+ AL
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e |nvestigates and reviews all disciplinary actions to ensure the actions are complying with the labor law, company
rules and regulations. i JF [RIEUIT A7 20 AL 23, R R FITAT (RO AL 70 455 55 32 B0 T R 2 o

e Consults with department heads on appropriate action and recommend objectives. 5 #5114 F 5 & 1& AT
BNIFHEH HA5 .

e Ensures the associates complies with company policies and procedures as well as government regulations per-
taining to employment practice. fifi {f 51 T [ Ji fH 8 FILRF & A FBUR ST ZBUR LE -

e Oversee company personnel and ensure effective staff management. 5B A &) N F 15 LA AR i N R
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e Responsible for the administration of Human Resources Division. 51 51 & ¥ A\ /1 %R #%

e General administration of the HR office. A\ /7 & JfHB /M A % HIATEUE P

e Organizing, developing, coordinating and evaluating company training programs. ZH2. i€ WrA A 3EAd
JEEINIHE .

e Creates and Organizes monthly activities ( sports, gathering, party...) BIEMH R HIEs) (AE, BL, B
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REQUIREMENTS

e Fluent English spoken and written (a must)

e  Familiar with China employment law

e You have HR Manager experience at an International five-star lifestyle hotel
e Proven track record and a unique personality with ‘out of the box’ mind-set
e Have a solid understanding of applicable employment and labor laws

e Excellent leadership and communications skills

APPLICATION

Please send your resume and your motivation letter to:
sc-recruitment@ccifc.org

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and
helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
mailto:sc-recruitment@ccifc.org
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Mail subject : Your name | HR Manager - Shenzhen [CDS-2023-009]

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and
helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html

