Organisation Development Manager

Location: Beijing, China
Starting date: ASAP

ABOUT THE COMPANY:

Our client is seeking an Organisation Development Manager to lead and drive organizational
development initiatives in Asia Area in line with group direction to support sustainable growth
of group business and organization, based in Beijing.
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MISSIONS:
- Leadership Development
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e Work together with Asia HR managers to implement group leadership development
policies and programs
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e Develop leadership development local initiatives in connection with business context to
support business growth
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e Work together with management teams to build up leadership pipeline and succession
planning in Asia
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- Talent Management
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e Support management and HR team in different businesses to identify and develop talents
in different categories through key processes such as people review

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and
helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org
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e Implement group training programs and make adaptation when necessary
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e As an expert in Talent Management provide advice to management and HR managers in

Talent Management issues
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Inclusion and Diversity
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e Implement group Inclusion and Diversity initiatives at Asia level
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e Take lead to support and organize Growing Up activities in Asia
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- Employee Engagement
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e Implement group engagement survey at Asia, analyse reports and design focused follow
up actions
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e Constantly monitor engagement movements and advise management on necessary
actions
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e Coordinate with HQ and other functions to promote branding and Employee Value

Proposition when required
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- Change Management
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e Implement group programs when required. Advise management team on change tools
and processes.
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e Organize and facilitate related workshops as necessary together with HR managers
With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and
helps candidates find a professional opportunity across China.
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Other Responsibilities
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Support Chief Human Resource Officer to find and execute initiatives to develop HR team
competencies in Asia
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Work on any other ad-hoc tasks assigned by Chief Human Resource Officer
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MEASUREMENT:

Achievement of defined objectives and targets
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Meeting deadlines of various tasks eg group report submission
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Feedback from business managers, HR managers and internal clients
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REQUIREMENT:

Min 10+ years of related HR experience with multinational companies, preferably in both
specialist and generalist functions
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Bachelor degree in HR management, psychology or business administration
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Excellent communication and interpersonal skills. Able to work in a complex organization
with multiple stakeholders
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Experience of designing and facilitating workshops highly preferred
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Positive and pro-active attitude a must. Self-disciplined
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A team player and willing to learn, resilient, able to work with ambiguity
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With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs and

helps candidates find a professional opportunity across China.
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e Mature and culturally sensitive with emotional stability
FRA XU TR E
e Excellent English language proficiency in both speaking/listening and reading/writing.

French a plus
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APPLICATION:

Please send your resume to: bj-hr@ccifc.org
BEEBEEDIEZEMFE: bj-hr@ccifc.org
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