C: CCI FRANCE CHINE
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Senior HR Supervisor
BRANDEFEE

Location: Chengdu, China
Starting date: ASAP

ABOUT THE COMPANY
KFEdr

Our client is a large French company focused on environmental services, operating in varies fields such as energy
management, resource conservation, etc. Our client enjoys a well-known reputation around the world, serving
governments in many countries and maintaining long-term cooperation with large industrial enterprises.
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MISSIONS
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Be responsible for HR issues to strengthen employee cohesion through the business strategy and HR regulation
and policy of Company. Main responsibilities include HR policies, compensation and benefits system,
recruitment and selection, training and people development, performance management, ER case, employee
information and database, employee relations and other HR issues.
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e Liaise with department managers to develop and implement local human resource strategies that are
appropriate for their business needs, but consistent with Company overall human resource strategy
and local government regulations;
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e Implement and improve recruitment and policies, procedures and tools to attract and retain talent and
ensure people-abilities-position fit;
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With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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e Design Compensation and Benefits structure, policies based on market data and performance evalua-
tion results and ensure that competitiveness is maintained externally and equitability is protected in-
ternally.;
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e Implement and improve people development system and procedures to achieve business strategies
while employees’ career development;
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e Implement and improve the performance management system, procedure and tools to ensure it pro-
vides strong support to operations and management;
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e Implement and improve the handling of ER cases and related arbitration cases;
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e Develop and revise policies of labour contract and discipline to ensure that people management com-
plies with laws, regulations and management requirements;
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e Implement and improve HR information systems to support HR-related decisions;
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e Plan and organise ER activities, manage organisational culture and e employer branding;
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e Manage and coach subordinates to improve their abilities and efficiencies;
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e  Other tasks assigned by the company.
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REQUIREMENT
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e Bachelor's degree or above;
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e Fluentin Chinese and English;
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With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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e At least 5 years of working experience in related positions;
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e HR management experience in manufacturing/energy management industries is a plus;
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e Familiar with Microsoft software, Excel, and PowerPoint;
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e Good knowledge of recruitment, C&B, performance management and ER;
B RGN RFEEHIR, BLEERE. Huat. S, Bil5 KR L7 8hK R 6
By Lolk e
e Be sensitive to business and able to provide solutions to management from an HRM perspective.
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APPLICATION
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Please send your English and Chinese CV to
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bj-hr@ccifc.org

With over 10 years of experience, CCl FRANCE CHINE Recruitment Department supports companies in their recruitment needs
and helps candidates find a professional opportunity across China.

To access more job offers, consult ccifc.org


https://www.ccifc.org/services/hr-services.html
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