Organisation Development Manager

Location: Beijing, China
Starting date: ASAP

ABOUT THE COMPANY:

Our client is seeking an Organisation Development Manager to lead and drive organisational
development initiatives in Asia Area in line with group direction to support sustainable growth
of group business and organization, based in Beijing.

AT E P IEAE S HR—A07 0D £ 3, HRIEER 7 17 4T AIHES) ML HE X (I AH UK it X, ASCHRFER AV 55 FIZH 1
IR PR e, HEEAEALRT

MISSIONS:

- Leadership Development
WP IIRE:

e Work together with Asia HR managers to implement group leadership development pol-
icies and programs
HEBWIMA ST L IEAE, SEiisR [0S /) K BRI TR

e Develop leadership development local initiatives in connection with business context to
support business growth
RN 25T el g b T Sy et BASCRRL S5 K

e Work together with management teams to build up leadership pipeline and succession
planning in Asia
HERBINEAE, RPN X AT 186 AT 4R AT R K]

- Talent Management
NAEH

e Support management and HR team in different businesses to identify and develop tal-
ents in different categories through key processes such as people review
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e Implement group training programs and make adaptation when necessary

St AR BB IR, IR AR B HEAT R 4
e As an expert in Talent Management provide advice to management and HR managers in

Talent Management issues
YERANA BB LS, HUNAE B IR e ) & 3R AN ) 52 B AR A

- Inclusion and Diversity
ARV Z R

e Implement group Inclusion and Diversity initiatives at Asia level
TE PPN St R 6 25 1 AN 2 A P v )
e Take lead to support and organize Growing Up activities in Asia
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- Employee Engagement
RITZ5:

e Implement group engagement survey at Asia, analyse reports and design focused follow
up actions
FENEINSET 77 T2 5 BT, 0k & oA SR J5 282473

e Constantly monitor engagement movements and advise management on necessary ac-
tions
FRe g i THOLE AL, IRl B0 4T 30 R & B Z 52 22 il

e Coordinate with HQ and other functions to promote branding and Employee Value Prop-

osition when required
WA 5 S A FAM R B T T B, HE)T R B T K

- Change Management
AR P

e Implement group programs when required. Advise management team on change tools
and processes.
DAL STt /N TR o AR A R T RN AURE ) A A AR AR R o

e Organize and facilitate related workshops as necessary together with HR managers
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- Other Responsibilities
HAER 57

e Support Chief Human Resource Officer to find and execute initiatives to develop HR team
competencies in Asia
SCHREE TG N 7 G0IR AR PN F-FR A AT e N T BE I B BARE T 1 1K)

e Work on any other ad-hoc tasks assigned by Chief Human Resource Officer
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MEASUREMENT :

e Achievement of defined objectives and targets
SCLBEE H AR AR AR

e Meeting deadlines of various tasks eg group report submission
FEA L H T 78 s WUE S, WA N S

e Feedback from business managers, HR managers and internal clients
M2 N R IREHR P ER A 1 e L

REQUIREMENT:

e Min 10+ years of related HR experience with multinational companies, preferably in both
specialist and generalist functions
/b 10 FLL R E A FMHR N IR IE TAELLR, Sl AL & 5 A4 1R 5%

e Bachelor degree in HR management, psychology or business administration
NJJRYRE T, OB B TR & B LA

e Excellent communication and interpersonal skills. Able to work in a complex organization
with multiple stakeholders
O VAT N BRACAERE ). RERSE R R 5 Z R as AR A1

e Experience of designing and facilitating workshops highly preferred
B FE R 2 250 H e S

e Positive and pro-active attitude a must. Self-disciplined
IR FENNESE. B

e Ateam player and willing to learn, resilient, able to work with ambiguity
BABBNEERM, FT5%2, M, ReagFEBRIAE 1A &
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e Mature and culturally sensitive with emotional stability
R RS BUR . T faE

e Excellent English language proficiency in both speaking/listening and reading/writing.
French a plus

ST S AE 0 i, IR

APPLICATION:

Please send your resume to: bj-hr@ccifc.org
BEEBEREDIEZEMFE: bi-hr@ccifc.org
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